Po3noaia cryaenTiB 1 kypcy Marictpatypu ocBiTHbOI nmporpamMu «MixkHapoaHi
€KOHOMIiYHI BiTHOCHHM» J1€HHOI ()OpMH HABYAHHS /115l BAUBYEHHS MPOdeciliHMX IU CHUIIIH

3a Buoopom 2025-2026 H.p.

1 -2 cemectpn

IIpakTHKyM:
. alioBa
Jpyra inozemHa moBa . . o
(HivMenbKa) Apyra inozemHa MmoBa JApyra ino3zemHa KOMYHiKaIlisi B
(ppannysbka) MoBa (icmaHcbKa) MisKHAP OAHUX
€KOHOMIYHHX
BigHOCHHAX
. . 1. Myxomen Codis 1. bepesza Muxaitio
1. AzapoB Annpiit FOpitioBuu y . b P
BnanucnasiBHa MuxainoBuy
2. Berpos SIpocnas 2. Yenis Ponann 2. TaiiBOpoHCHKa
IOpiitoBuy BiraniioBuy Mapis IOpiisna

3. l'ymumenko AHppiid
OnekcaHIpoBUY

3. Yenypnuit Bnagucnas 3. Kpakorens Anna

Onerosuy IropisHa

4. 3yeBa Kpictina OneriBHa

4. dinaroBa Mapis
PomaniBua

5. Jlumap Codis MuxaiiniBHa

6. MasnsBin [Januin
Enyapnosuu

7. Hikitenko Bainepis
IOpiiBHa

8. Ilatunka Bikropis
['puropiBHa

9. Cnobuenko €nu3asera
CepriiBHa

10. CocHutpkuii IMUTPO
JleHrcoBu4

11. Crpuxkakosa Codist
PomaniBHa

12. Topstauk Codist
PycnaniBHa

13. ®enopos IBan
Muxkonmanosuu

14. Xpoma Mapis BanepiiBHa

15. HloBkomsic Pycnana

CepriiBHa

1 cemecTp

Tperiii cekTop i conianbHa
€KOHOMIKa y CBIiTOBOMY
roCnogapcTBi

InHoBawii Ta iX poJib Y pO3BUTKY
nUBLII3amil

Mi:kHapoaHi Ba1oTHI Ta
(¢oHa0BiI pUHKH

Bci crynenTtu akagemiqHol
rpynu YO-51 BHBYAIOTH 1110
BUOIPKOBY JUCLHUIUTIHY




2 cemecTp

€BpoinTerpanis

Soft Skills nas gaxiBuin
MisKHAPOJIHUX €KOHOMIiYHHUX
BiJHOCHH

Exonomika nu¢ppoBux
1aT(OPM Ta rJ100aJbHUX
TeXHOJIOTiH

Bci cTtynenTu akageMigyHOT
rpymu YO-51 BUBYAIOTH 1110
BUOIPKOBY TUCIUILTIHY

[MpakTukym: ConiajibHe
MiINPUEMHHUITBO B KpaiHAX
€C

TailiM-MeHeKMEeHT y
MisKHAPOAHIN TiAJILHOCTI

MikHapoaHe eKOHOMIYHEe
npaso

Bci crynentu akagemivHOi
rpynu YO-51 BUBUaIOTH 1110
BHOIPKOBY JTUCIUILIIHY




Po3noais crynenTiB 1 kKypcy MarictpaTypu ocBiTHBOI nporpamMu «MixkHapoaHi eKOHOMiYHiI
BiZTHOCHHI 3204HOI GopMH HABYAHHS 1JIs1 BUBYEHH NpodeciiiHNX AMCHMUILIIH 32 BHOOPOM

2025-2026 H.p.

1-2 cemecTp

JIpyra iHo3eMHa MOBa

(HiMenbKa) Jpyra inozemna
MoBa (ppaHiIy3bKa)

(icmaHcbKa)

Jpyra inozemHa moBa |[IpakTukym: gijoBa

KOMYHiKaIlisi B

Mi’KHAPOTHHUX

€KOHOMIUHHX
BigHOCHHAX

Bci crynentu
aKaJeMiqHOi rpynu
VYO3-51 BUBYAIOTH LIO

BUOIPKOBY
JTUCIUIUTIHY
1 cemecTp
Tperiii cekTop i comiajibHa o . . .
. . InHoBaii Ta iX poJib y pO3BUTKY Mi:kHapoaHi BaqoTHI Ta
€KOHOMIiKa y CBiTOBOMY C e .
. uuBiTizamii (¢oH10Bi pUHKH
rocnoaapcTBi
Bci crynenTu akagemiqHol
rpynu YO3-51 BUBYAIOTH 1[I0
BUOIPKOBY JUCIUILIIHY
2 cemecTp

IIpakTukym: ConianbHe
NiANPUEMHUNITBO B KpPaiHax
€C

TallM-MeHeIKMEHT y
MiKHAPOAHIH TiAJIBLHOCTI

MixxHapogHe eKOHOMIYHE
NpaBo

Bci crynentu akanemigHoi
rpynu YO3-51 BUBUAIOTH
110 BUOIPKOBY JTHUCHMILIIHY

€BpoinTerpanis

Soft Skills nst gpaxiBuis
Mi’KHAPOJAHMX €KOHOMIiYHHMX
BiHOCHH

Exonomika ungposux
m1aTgopm Ta rj100aJIbLHUX
TEXHOJIOTii

Bci ctynentu akagemMigyHOT
rpynu YO3-51 BUBUAIOTH
110 BUOIPKOBY TUCIUILTIHY




